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COMMUNICATION ON PROGRESS (COP) - 2016 

 

1. PRESENTATION OF THE COMPANY 

 

MEGATRON France SARL was established in 1982 in Thonon-les-Bains (Haute-Savoie, 

FRANCE) following a potentiometer manufacturer’s recovery plan with its main client. 

Although totally independent from an operational and financial point of view, MEGATRON France 

belongs to a family holding company, TRANSMONDI AG, which is headquartered in Munich, 

Germany. 

 

In the remainder of this document, the term MEGATRON will be used to reference the 

MEGATRON France company. 

 

MEGATRON whose headquarters is now located in Allinges (Haute-Savoie) researches, designs, 

manufactures and distributes three main product lines: 

− traditional activity: position/movement sensors (wound potentiometers and plastic tracks, 

LVDT, inductive sensors, GMR sensors, etc.) 

− by extension: man-machine interfaces using these sensors (joysticks, trackballs, 

measurement systems, etc.) 

− and finally: using its expertise in electronics and interfacing - a wide range of industrial 

printers, micro-printers and ultra-portable printers. 

 

MEGATRON employs 15 people and is an integrated company that manages in-house studies and 

electronic (studies, schematics, routing, cabling, embedded software/driver development, supplies, 

etc.) or mechanical (studies, plans, CNC turning/million development [prototype and serial], etc.) 

manufacturing.  

The prototyping and plastic injection are currently subcontracted, but always from plans made in-

house. 

From a statistical standpoint, MEGATRON’s structure consists of: 

− 3 engineers, 4 commercial & administrative staff members, 3 technicians, 5 operators & 

assemblers. 

− The ratio of female/male ratio is 7 women/8 men. 

− The Steering Committee consists of 1 man and 2 women (the Managing Director, Financial 

Director, and Commercial Director). 

To integrate young people in the workplace, MEGATRON also welcomed 3 assistants/alternates 

(electronics, computers, mechanical - DUT/license level) and 3 interns (mechanical - BACPRO 

level) this year. 



 

 

 

 

2. ADHESION TO THE GLOBAL COMPACT 

 

 

MEGATRON joined the United Nations Global Compact on 10/11/2011. This was not done 

voluntarily, but rather at the request of its largest client. 

However, the Compact’s 10 principles fully comply with the guidelines that MEGATRON has set 

and applied for the past thirty years. 

 

This “forced” membership could have been purely an academic exercise without any real interest if, 

during our documentary research, we had ‘stumbled' across the EFS company’s COPs drafted by 

Mr François Schmidt, to whom we express our sincere gratitude for the outspokenness which he has 

shown us. 

We also hope that he will excuse us from relying heavily on his document as a guideline when 

writing our first COP. 

We imagine that he experiences - as we do - the constantly growing (and sometimes delusional) 

demands of some of our clients (continuous questionnaires - and always in different formats) 

concerning RoHS, ACPEIP, Reach, ISO, Metals from the Congo, QSE Commitment, supplier 

evaluation, etc. And even a 'Procedure for helmet wearing' in case we would deliver to one of our 

clients ourselves. 

 

For the record, a major industrialist, who joined the Global Compact from the very beginning, 

provided us with - in less than one year - a stack 18 centimetres high of quality documentation (the 

doc was received by mail...we obviously did not print it all), while we delivered them 20 Euros of 

material (rolls of paper) in the last 5 years.  Where was principle 9 of the Global Compact then??? 

 

3. RENEWAL OF SUPPORT FOR THE GLOBAL COMPACT 
 

MEGATRON, by way of Eric Deur, its Managing Director and the editor of this document, 

confirms that MEGATRON supports and encourages the implementation of the United Nations 

Global Compact on human rights, labour rights, environmental protection, and the fight against 

corruption. 

 

We confirm our determination to continue advancing these principles within our sphere of influence 

and seek to integrate these principles in our company, both in our strategy and our relations with our 

employees, clients and suppliers. 

 

We humbly hope that we will be able to assist in the implementation and respect of these 

humanitarian objectives. 

 



 

4. DESCRIPTION OF ACTIONS 
 

HUMAN RIGHTS 

 

Principle 1: Companies should support and respect the protection of internationally proclaimed 

human rights. 

 

MEGATRON fully respects both French and international law, in particular regarding human rights. 

To its knowledge, MEGATRON has no commercial relationships with clients or suppliers that do 

not respect these regulations.  

 

Principle 2: Companies should be careful not to be complicit in violations of human rights. 

 

As in principle 1, MEGATRON is not directly or indirectly complicit - to its knowledge - toward 

any violations of human rights. We strive to work with mostly French or European suppliers that are 

known and recognised for their high technological level and who possess and develop a culture of 

basic human respect. 

We regularly visit and audit these suppliers. If we were to find any human rights abuses, we would 

immediately cease working with them. 

 

WORKING CONDITIONS 

 

Principle 3: Companies should respect freedom of association and recognise the right to collective 

bargaining. 

 

MEGATRON fully respects the French Labour Code and the collective agreement that we depend 

on. We respect all requirements for employee representation as well as all rights of association and 

negotiation. Staff are informed monthly about the company’s financial and commercial status.  

 

Principle 4: Companies should contribute to the elimination of forced or compulsory labour 

 

This principle does not apply to MEGATRON or our partners - to our knowledge - at all.   

 

Principle 5: Companies should contribute to the effective abolition of child labour 

 

This principle does not apply to MEGATRON or our partners - to our knowledge - at all.   

 

 

 

 



 

Principle 6: Companies should contribute to the elimination of all discrimination in respect of 

employment and occupation. 

 

 

MEGATRON does not discriminate of any way whatsoever. Our selection criteria are based only on 

technical skills.  

 

ENVIRONMENT 

 

Principle 7: Companies should support a precautionary approach to problems affecting the 

environment 

 

MEGATRON strives to continuously improve its manufacturing processes and working 

environment in order to save as much energy and natural resources as possible, reduce the use of 

chemicals, and improve the working conditions for our employees. 

Of course, MEGATRON’s products and processes are in compliance with the Reach and RoHS 

Standards.  

 

We are finalising the validation of our products and processes following the SYNList 2.0 (go to 

www.chemsec.org for more information).We take this opportunity also to encourage all potential 

readers of this document to pursue efforts to comply with Reach by reaching out to SYN, whose 

availability of developers is unmatched - even for a company as small as ours 

 

Principle 8: Companies are invited to take on initiatives to promote greater environmental 

responsibility 

 

MEGATRON is located in a sparsely industrialised area, so there is no public transport. 

Furthermore, the freedom of working hours makes it impossible to reduce pollution caused by staff 

transportation.  

We have, of course, further improved our previous progress: 

− Setting up a private platform for sorting/recycling/recovery of waste and signing a 

comprehensive recycling contract with a local service. 

− Working as a ‘paper free’ company. 

−  Installing a reversible air-conditioning system enabling us to reduce our heating costs by 

15% and consequently, our carbon footprint. 

− Using LED lighting throughout the company.  

 

In regards to packaging, MEGATRON encourages reusing of packaging products and recycling 

non-reusable products (cardboard, paper, etc.) as much as possible 

The company's computer systems have all been renewed and have power control systems; the 

energy-consuming monitors have been replaced by LCD/LED monitors displays. 

 

 



 

Principle 9: Companies should encourage the development and diffusion of environmentally 

friendly technologies 

 

MEGATRON develops products that are always up to date with technological advancements with 

components and solutions that are at the cutting edge of modernism. These products take into 

account both energy efficiency (our printers are among the most energy efficient on the market and 

our interfaces use the most recent standby modes) and eco-design to facilitate easy manufacturing 

and recycling.  

 

FIGHT AGAINST CORRUPTION 

 

Principle 10: Companies should work against corruption in all its forms, including extortion and 

bribery  

 

MEGATRON has never been directly confronted with this kind of situation and any attempt has 

been rapidly defused. We do not have distributors outside our sister companies and our sales policy 

is based on a catalogue rate with quantitative discounts, which leaves no room for intermediaries 

and middle men. Our specific products are developed jointly with our clients and their mode of 

referencing prohibits any attempt of parallel supply.  

 

5. FUTURE OBJECTIVES AND ACHIEVEMENTS  
 

Very much on the forefront in regard to the principles related to human rights and working 

conditions, it seems difficult improve our compliance with principles 1 to 6 in the near future 

(currently our employees have 6 weeks leave, flexible hours, a profit-sharing agreement, etc.). 

Therefore, we will continue our efforts on points 7 to 9 (environment). 

In the coming months (beginning in 2017), we will conduct a "big bang" implementation of the ISO 

9001, ISO 14001 and ISO 26000 certifications, which will allow us to see our efforts and 

involvement in areas we have already been working on: 

- industrial organisation, 

- environmental organisation; last September 1, we also obtained EnVol certification from AFNOR, 

which is a springboard to ISO14001. 

- social and environmental responsibility. 

More pragmatically, we are also changing our manufacturing processes in order to: 

- replace glues with ultrasonic welded joints: less waste (in progress) 

- replace the labels on our products with laser markings: better recyclability (in progress) 

- replace acetone with a harmless and biodegradable product: less waste (done). 

 

     Allinges, 11 October 2016 

 

     Director General 

     Eric Deur 


